
Ethical Corporate Management Policy 

 

1. Management execution unit 

With the President’s Office as the overall planning and management 

entity, the President as the convener instructs the Human Resources, 

audit, and legal affairs units to formulate ethical management policies 

and regulations and implement education and prevention programs, 

to ensure the implementation of the Ethical Corporate Management 

Best Practice Principles, while reporting to the Board at least once a 

year on each responsible unit’s implementation to ensure the 

implementation of the highest guiding principle of ethical 

management under the supervision of the Board. 

 

2. Implementation results 

(1) 2019 and 2020: The work management rules have been revised in 

order to clearly prohibit fraud and corruption and behaviors that 

damage the benefits of the company or stakeholders. Demerit or 

dismissal will be imposed according to the circumstances, and it will 

be listed as an important item in the year-end assessment. 

Employment contracts have been renewed to endow employees 

with obligations such as loyalty, protection of company and 

customer business secrets, and maintenance of company 

intellectual property. 

(2) 2021: The Board of Directors has adopted the rules and regulations 

"Procedures for Ethical Management", "Guidelines for the Adoption 

of Codes of Ethical Conduct" and "Insider Trading and 

Management Procedures". 

 

3. Plans for 2022 

(1) The human resources department and the legal department 

cooperate with all colleagues to provide education and training on 

the theme of "implementing the value of integrity and sustainable 

development of the enterprise", and to hold all tests and 



assessments to strengthen colleagues' understanding of the 

company's integrity system and culture. 

(2) The Board of Directors has formulated the "Procedures for 

Handling Cases of Illegal and Unethical or Dishonest Conduct", and 

established a reporting mechanism that is independently 

controlled and accepted by the audit supervisor. 

(3) All units are required to regularly self-assess their compliance with 

laws and regulations, and to have them reviewed by audit units to 

achieve effective control and implementation to ensure and 

prevent the occurrence of dishonest behavior. 

(4) Regular meetings are held to review the development direction and 

strategy of integrity management. 


